
NHS GRAMPIAN 

CONSULTANT IN PAEDIATRIC GASTROENTEROLOGY 

REFERENCE NUMBER:  FM9/11103-1
1.0 THE NORTH OF SCOTLAND PAEDIATRIC GASTROENTEROLOGY , HEPATOLOGY AND NUTRITION (PGHN) NETWORK:

The aim of the North of Scotland network is to provide high quality clinical care to children and young people under the age of 16 with gastroenterology, liver and nutritional disorders.  It is designed to provide care as close as possible to the patient’s home and was set up in 2002. The service has evolved over the last seven years and now offers comprehensive secondary and tertiary PGHN care to the children of Tayside, Grampian, Highland, Orkney and Shetland (total population ~1.3 million of which 18% are children under the age of 16). Clinical care is delivered by multidisciplinary teams of dietitians, nurses and doctors (based in Dundee, Aberdeen and Inverness) who work closely with local paediatric staff. Through this devolved model of care, specialist PGHN clinics are provided in the above three centres (~500 new patients and 1500 return patients per year) and through links with general paediatric and community staff the network supports a further twelve locations. 

Endoscopy facilities are available in Dundee and Aberdeen (~250 per year) with the latter having in-house paediatric surgery and access to highly specialised PGHN investigations.  A tertiary paediatric hepatology service is supported by a visiting consultant from King’s College Hospital, London with outreach clinics in Dundee and Aberdeen.

The network works closely with similar services based in Edinburgh and Glasgow which collaborate on research, education and clinical standards.
PGHN Network Staff:

	
	Name
	Base

	Consultants
	Dr Michael Bisset

Dr Sabarinathan Loganathan

This post
Dr David Goudie (with an interest)

Dr Dagmar Kastner (with an interest)
	Aberdeen

Aberdeen

Aberdeen

Inverness

Dundee



	Nursing
	Ms Karen McIntyre

Mrs Merrie Dwan

Interview March 2010
To be appointed
	Dundee

Aberdeen

Aberdeen

Inverness

	Dietetics
	Ms Kathleen Ross

Ms Michelle Nimmons
Ms Regina O’Connor
	Aberdeen

Inverness

Dundee

	Pathology
	Dr Paul Brown

Dr Shaun Walsh
	Aberdeen

Dundee

	Psychology
	Dr. Olumurewa Akintola

To be appointed

To be appointed
	Aberdeen

Inverness

Dundee

	Physiological 

measurement
	To be appointed
	Aberdeen


Radiology and speech therapy services are available in all three centres.

National Delivery Plan

The PGHN service in the north of Scotland has received over £300,000 from the Scottish Government to support and sustain a model of care for the service which provides specialist care as locally as it is safe and possible to do. Much of this funding has just been received and some posts are yet to be filled.

( http://www.scotland.gov.uk/Resource/Doc/257294/0076389.pdf )

Raigmore Hospital, Inverness

The local PGHN service is led by Dr David Goudie supported by Miss Michelle Nimmons, Senior Paediatric Dietitian. Additional funding for nursing and psychological support for the children has recently been obtained. There is a dedicated coeliac clinic and all consultant staff are invited to a ‘virtual clinic’ to discuss any PGHN issues concerning their patients. A specialist paediatric surgical out patient service is also available in Inverness from Prof. George Youngson
One of the three network PGHN consultants will take responsibility for supporting tertiary services within NHS Highland. At present this involves a one day clinic each month in Inverness, which is held jointly with Dr David Goudie and Ms Michelle Nimmons. All Highland patients have named NHS Highland consultants and the visiting consultant has no direct responsibility for children admitted to the inpatient facilities in Inverness. At other times the PGHN consultant is responsible for answering written and verbal enquiries from Highland staff. Children come to Aberdeen to undergo invasive procedures.

Ninewells Hospital, Dundee

The local service in Dundee is led by Dr Dagmar Kastner supported by Ms Regina O’Connor, Senior Paediatric Dietitian and Ms Karen McIntryre specialist nurse. Paediatric surgical support is provided by the local general surgeons with a paediatric interest and by a visiting paediatric surgeon from Edinburgh. Additional funding to support the psychological needs of the Dundee PGHN patients has recently been obtained.
One of the three network PGHN consultants will take a lead responsibility for supporting tertiary PGHN services within NHS Tayside and develop the clinical and academic activities. Weekly outpatient clinics and twice monthly endoscopy list are presently held in Dundee jointly with Dr Dagmar Kastner. A further specialist PGHN outpatient clinic in Perth is starting in March 2010. All Tayside patients have named NHS Tayside consultants and the visiting consultant has no direct responsibility for children admitted to the inpatient facilities in Dundee. At other times the PGHN consultant is responsible for answering written and verbal enquiries from Tayside staff. There is active collaboration in research and training in place.
1.1 Workload of the service

About 500 new patients and 1500 return patients are seen each year by the service. Around 250 endoscopies on children are also carried out by the service.

Key patient groups:

	Condition


	Numbers (approx)

	Inflammatory bowel disease
	130

	Coeliac disease
	100

	Gastro-oesophageal reflux
	100

	Short gut syndrome
	5

	Liver disease including post transplant care
	40

	Chronic enteral and parenteral nutritional support
	200

	GI food allergy
	150


2. 
GENERAL
2.1     ABERDEEN CITY AND SHIRE
With a population of approximately 210,000, the city stands between the Rivers Dee and Don.  This historic city has many architectural splendours and the use of its sparkling local granite has earned Aberdeen the name of the Silver City.  Aberdeen is recognised as the oil capital of Europe and has consequently undergone much development, but nevertheless retains its old-fashioned charm and character.

Aberdeen City and Shire enjoy excellent communication services with an International Airport and Ferryport.  There are plentiful air links with all the major European Hubs and flying time to London is just over one hour, which provides a plentiful supply of onward travel connections. Road and rail links to all points north and south are excellent.

Many new housing developments have taken place within Aberdeen City and surrounding villages providing a wide choice of housing within easy commuting distance.

Aberdeen City is well known for its rich provision of cultural amenities including His Majesty's Theatre, Music Hall, Art Gallery, and Museums.  There are plenty of opportunities for indoor and outdoor sporting and leisure activities.  Education facilities are excellent and in addition to Regional Education Authority schools, there are two fee-paying co-educational schools and one school for girls.

To find out more visit www.aberdeencityandshire.com
2.2     THE UNIVERSITY OF ABERDEEN
The University of Aberdeen is a fusion of two ancient universities:  Kings College founded in 1495 and Marischal College which dates from 1592.  The University maintains an outstanding record in scholarship and supports a high level of teaching and learning underpinned by a first class portfolio of research programmes and currently has 13,000 matriculated students.

The new Institute of Medical Sciences is adjacent to the University Medical School on the Foresterhill site and brings together medical scientists and clinicians in a fully integrated research facility.

Aberdeen University Website:  http://www.abdn.ac.uk/

2.3 
ROBERT GORDON UNIVERSITY
The Robert Gordon University has earned wide recognition for its pragmatic approach to higher education both in Scotland and internationally.

For generations it has produced qualified professionals across a broad spectrum of careers in nursing, business, arts, management, engineering, sciences, pharmacy, and the health sciences.

Around 8,500 students study almost 100 full-time and part-time courses at undergraduate, post-experience and postgraduate levels.

The University is actively involved in applied research in a variety of fields and many short course programmes are being formulated to meet the growing needs of the community.

University Website:  http://www.rgu.ac.uk/

3.0
NHS GRAMPIAN AND ITS PAEDIATRIC SERVICES
3.1 NHS Grampian

NHS Grampian consists of acute services, corporate services and three Community Health Partnerships (CHP) and works closely with the local authorities.  NHS Grampian is also very closely linked with both the University of Aberdeen and The Robert Gordon University, especially in the fields of research, workforce planning and training. NHS Grampian employs 16,000 staff and has a budget in excess of £600m.

For more information see www.nhsgrampian.org 

3.2 Paediatric Services

3.2.1 The Combined Child Health Service provides acute and community child health services across Grampian and to some children from Tayside, Highland, Orkney and Shetland. The Service was established in 1999 and provides all secondary and tertiary paediatric services.

The Combined Child Health Service is directly managed by the Aberdeen City CHP under the strategic direction from the Unified Management Board, whose membership includes staff side representatives from the 3 CHPs and Combined Child Health, to ensure that Child Health Services throughout Grampian are provided in a cohesive way.

3.2.2 Medical Paediatrics

Permanent Staffing:
	Specialty
	Name
	Grade            
	Other specialty interests

	Cardiology
	Dr P Booth (P/T)
	Consultant
	Neonatology

	Child Protection
	Dr E Myerscough (P/T)
	Consultant
	

	
	Dr W Houlsby*
	Consultant
	Diabetes, Rheumatology

	Endocrinology
	Dr A Mayo*
	Consultant
	Diabetes

	Gastroenterology
	Dr WM Bisset
	Consultant
	Metabolic disease

	
	Dr S Loganathan*
	Consultant
	

	
	This post*
	
	

	Haematology/Oncology
	Dr V Neefjes
	Consultant
	Immunodeficiency

	
	Dr D King (P/T)
	Consultant
	

	Nephrology
	Dr C Oxley*
	Consultant
	Endocrinology

	Neurology
	Dr A Shah*
	Consultant
	

	
	Dr A O’Hara (P/T)
	Associate Specialist
	

	Respiratory
	Dr R Brooker*
	Consultant
	Cystic Fibrosis

	
	Prof P Helms 
	Professor
	

	
	Dr S Turner* 
	Senior Lecturer
	

	General paediatrics
	Dr D Rogahn
	Consultant
	Ambulatory paediatrics, HIV

	
	Vacancy*
	Consultant
	Neurodisability

	
	Dr E Stephen (P/T)
	Consultant
	Neurodisability

	
	Dr L McDonald
	Staff Grade
	


*also contributes to general paediatric service
Paediatric Training Grades from August 2009_ (shared with Inverness and Aberdeen Maternity Hospital)

3.3 NHS SpRs

3 ST1

22 ST2-ST6
1 FTSTA
1 clinical lecturer in Paediatric Gastroenterology
Additional junior staff RACH: 5 FYI and 3 FY2

Additional junior staff AMH: 4 ST1 LAT/LAS

All posts are recognised by RCPCH and PMETB.

Acute care is provided at Royal Aberdeen Children's Hospital and Dr. Gray's Hospital in Elgin for children up to 14 years of age, although it is planned to increase to 16 years with flexibility for the needs of individual children. There are approximately 8000 admissions to RACH each year of which two thirds are acute admissions. All aspects of out-patient, in-patient and day-case care are provided. RACH is a teaching hospital for undergraduate and postgraduate training and the successful candidate would be expected to help in the teaching of students and doctors in training.
The Royal Aberdeen Children’s Hospital is sited at the west end of the Foresterhill site and has a direct link by bridge to Aberdeen Royal Infirmary (ARI) which in turn is co-located with the University of Aberdeen Medical School.  Within this complex there is ready access to a wide variety of investigative facilities including head and body CT scanning, magnetic resonance imaging, biomedical physics and nuclear medicine, and laboratories for clinical biochemistry, histopathology, immunology, microbiology and haematology.  The Medical School contains an extensive library and the University Departments of Medicine and Therapeutics, Surgery, Pathology, Bacteriology, Biochemistry, Community Medicine, Clinical Genetics and Ophthalmology, 

The Royal Aberdeen Children’s Hospital has 72 inpatients and 13 day patient beds.  It provides specialist inpatient and outpatient care in medical paediatrics (see above), general paediatric surgery, orthopaedic and plastic surgery, ENT, dermatology, orthodontics, ophthalmology, clinical genetics, and child and family psychiatry.  The Department of Community Child Health and a purpose built Child Protection suite are located within the new RACH.  The principal external referrals are for cardiac and hepatic surgery, and for some bone marrow transplantation.

Additionally the hospital has its own Accident and Emergency Department under direct consultant supervision and its own Department of Radiology, Pharmacy, Dietetics, Physiotherapy, Occupational Therapy, Speech and Language Therapy and Social Work.  There is a team of 10 Specialist Children’s nurses who support a range of specialities.

Dr Gray’s Hospital in Elgin is a small DGH, run by NHS Grampian with inpatient and outpatient paediatric facilities.  This is located 69 miles from Aberdeen and has its own separate on call rota. 

3.2.3 Neonatology

The Neonatal Unit, located in the Aberdeen Maternity Hospital, provides tertiary specialist services for 5500 deliveries annually, of which 4500 are delivered locally. It has 40 cots, including 10 for intensive care, and provides excellent facilities for intensive care of the sick newborn in a purpose-built unit. It also accepts referrals from other regions and acts as a regional Neonatal Surgical Unit. On call is covered by a separate junior doctor on-call rota supervised by 8 Consultant Neonatologists.
3.2.4 Community Child Health Services

The Community Child Health services are part of the Combined Child Health Service and are located within the Royal Aberdeen Children’s Hospital and at the Raeden Child Assessment Centre.  The service is consultant led and includes 8 WTE Staff Grades.

The Community Child Health services include pre-school surveillance clinics, Child Development Clinics, routine School Health Services, assessment and care of the child with a disability including those in mainstream and special education, Immunisation Services, services to vulnerable children including Child Protection and Fostering and Adoption Services.

The Raeden Centre is a regional pre-school child development centre for children with a wide range of special needs.  The Centre is a joint Education and Health Service.  The practice model is one of multidisciplinary assessment and treatment with medical case co-ordination.  The Centre comprises a full day assessment unit, medical and therapy outpatient facilities, a day nursery and a nursery school.  There are approximately 200 new referrals per year.

4.0      University Department of Child Health
	Head of Department
	Professor Peter J Helms - Respiratory Medicine

	Senior Lecturers

	Dr Barbara Golden  - International Child Health
Dr Justin Williams - Child and Adolescent Psychiatry

Dr Steven Turner - Respiratory Medicine       

	         Lecturer
	           Dr Richard Hansen - Gastroenterology         


The Department has laboratory and office accommodation within the new RACH and has access to all the facilities in the Institute of Medical Science on the Foresterhill campus. A clinical investigation unit within RACH is headed by a senior paediatric research nurse. Externally supported staff varies in number (currently 11) including 4 PhD students and 3 research nurses. The Medical Faculty has made significant investments in teaching technology including distance learning, computer assisted learning, video conferencing and tele-medicine.

Current research interests include:

· Medicines for Children Network supporting a variety of trials to promote and develop the safe and effective dosing of medicines.

· Autism and movement dyspraxia

· Inflammatory bowel disease database and the development of human GI cell culture

· Early origins of asthma, wheeze phenotypes and non-invasive markers of asthma

For further information see: http://www.abdn.ac.uk/child_health/
Aberdeen University currently supports 180 undergraduate medical students in each year. 

5.0 Research and Development
NHS Grampian aims to maintain the tradition of clinical excellence and to encourage clinical staff to work in an environment where people are looking to innovate and are aware of, and contribute to, developments within their specialties and are excited by the prospect of involvement in the exchange of ideas within the national and international research community. NHS Grampian’s Research and Development Strategy has been developed to prioritise and stimulate research and development within the Trust’s fields of interest, complementing the research strategies of the Universities and Research Institutes in the area.

The Research and Development Directorate exists to support and facilitate research within NHS Grampian.  Candidates should contact Prof A McLeod, Director, Research and Development, on Extension 53846, to discuss their particular research area of interest.
Research facilities are available in the Medical School, the adjacent Institute of Medical Science.  Hospital medical staff has access to the University Medical School Library in the adjacent Medical School and there are also small libraries at both Royal Aberdeen Children’s Hospital and Aberdeen Maternity Hospital

TITLE OF POST – CONSULTANT IN PAEDIATRIC GASTROENTEROLOGY 

Description of Post 

This post is to support the North of Scotland paediatric gastroenterology hepatology and nutrition (PGHN) network which is hosted by NHS Grampian from the Royal Aberdeen Children’s Hospital. The service is led by Dr W M Bisset with outreach services delivered along with local consultants “with an interest” in Dundee and in Inverness.  The aim of the network is to offer all children in the North of Scotland the opportunity of initial investigation and shared care with a paediatric gastroenterologist. Facilities are available for capsule endoscopy, breath testing and ph studies
Within the Aberdeen service there are weekly gastroenterology and IBD clinics. Coeliac patients are seen within a dedicated clinic and the hepatology service is delivered on an outreach basis with Dr Alistair Baker from King’s College Hospital with clinics in Dundee and Aberdeen. A nutrition support service supported by a full-time nutrition nurse is provided. There is excellent support from paediatric dietetics. There is a full range of diagnostic services with good access to elective endoscopy lists (Aberdeen 4 per months and Dundee 2 per month) with additional availability for emergency cases. The service works very closely with colleagues in paediatric surgery, radiology and pathology. Within Scotland the service contributes to the national Paediatric Gastroenterology, Hepatology and Nutrition (PGHAN) service which bring together clinicians from the 3 major centres for educational, research and service issues. The service is recognised by PMETB for training in paediatric gastroenterology and nutrition and together with the other Scottish centres provides opportunities for national grid posts.
The appointee for this post will work mainly in Aberdeen but will also be expected to contribute to elements of the service elsewhere in the North of Scotland. It is hoped that the appointment of a third consultant will allow the development of further outreach clinics in Perth, Elgin, Orkney and Shetland in addition to those presently provided in Dundee and Inverness. A specimen timetable is shown below.

General Paediatrics

The appointee will be part of a team of 12 (10.2 wte) Paediatricians at the Royal Aberdeen Children’s Hospital who cover the general paediatric service. The holder of this post will participate in the general on-call rota at an approximate level of 1:10. He / she will also contribute to the general paediatric outpatient service. 

A “consultant of the week “system is in operation to cover the daytime acute service. None of the medical specialities with the exception of oncology have separate on-call rotas. There is no commitment to neonates or neonatal on call. Dr Myerscough and Dr Houlsby deal with the majority of elective child protection examinations. The occasional emergency out of hours examination is dealt with by the on call consultant.

The majority of specialist consultants maintain general paediatrics as a sub specialty interest. Most consultants also have a minor sub speciality interest allowing the sustainable delivery of a wide range of secondary and tertiary paediatrics services within Grampian

Prospective cover arrangements are in place for annual and study leave. 

The 10 bedded  Paediatric Assessment Unit (PAU) receives the vast majority of unscheduled medical paediatric and A &E admissions, (2996 medical admissions  in 2006)  Children  stay up to 24 hours and if not discharged are transferred to the medical ward.

The 30 bedded Medical ward also receives elective admissions and directly admits patients with chronic conditions e.g. oncology, diabetes, cystic fibrosis. (979 admissions in 2006)

The 4 bedded High Dependency Unit is a facility for all medical and surgical specialities (136 admissions in 2006) the clinical lead is Dr Craig Oxley.

Research
The North of Scotland paediatric gastroenterology service is an active member of the Scottish research network for children with inflammatory bowel disease (IBD). To date work by the group into the genetics of IBD (led by Dr D Wilson, Edinburgh) has been widely published and is of international renown. The appointee would be expected to work in support of further planned projects.  At present the clinical lecturer is undertaking a PhD. (see section on University of Aberdeen)

     TIMETABLE

This post is for 40 hours (10 PAs) per week.
A specimen timetable is shown below.  The timetables of the three PGHN consultants will differ to complement the service needs of the network and to allow continuity of service during periods of leave. 
NB:  The detailed Job Plan will be agreed with the successful candidate at the time of the appointment, taking account of the experience, skills and interests of the candidate and how they can best be used within the Consultant team.

	
	Morning
	Afternoon

	Monday 
	Ward Round
	GI Clinic (RACH)


	Tuesday
	Outreach Clinic (weekly)/ Endoscopy (twice monthly) (Dundee)


	Wednesday
	General Paediatric Clinic (alternate weeks, RACH)

	Outreach Clinics (shared with colleagues):    

<Elgin> monthly                      

Shetland twice yearly
Orkney twice yearly


	Thursday
	Ward round
	Endoscopy List (weekly, RACH)


	Friday
	Gastro Clinic (Monthly, Inverness)
	IBD Clinic (weekly, RACH)
Gastro Clinic (Monthly, Perth)
Gastro Clinic (Monthly, Inverness)




Consultant of the week ~1 in 10
PGHN in-patient service 1 in 3 (daytime Mon- Fri)
Person Specification

	Essential
	Desirable

	MB.Ch.B or equivalent

MRCPCH or equivalent.                                                     
	Active/past contributor to research 

MD or PhD

	To be on Specialist Register for Paediatrics or within 6 months of obtaining CCST
	Personal publication(s) in peer reviewed journal



	Have completed recognised specialist training in Paediatric Gastroenterology, Hepatology and Nutrition.
	Experience in managing a clinical service



	Experienced in paediatric upper and lower GI endoscopy
	

	To be competent in the management of acute paediatric emergencies.

APLS or equivalent

	

	To have the ability to work closely with colleagues as part of the multi disciplinary team

To have experience and expertise in the teaching and supervision of Junior Doctors and Undergraduate students

Experience in clinical audit and in implementing recommendations

Willing to travel to outreach/island clinics
	. 
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CONSULTANT  GASTROENTEROLOGY
REF FM9/11103-1
CONDITIONS OF APPOINTMENT

1.
The appointment will be made by the Board on the recommendation of an Advisory Appointments Committee, constituted in terms of the National Health Service (Appointment of Consultants) (Scotland) Regulations, 1993 - NHS Circular 1993 No 994 (S.140) which will include University representatives.  Any person suitably qualified and experienced who is unable for personal reasons to work full-time, will be eligible to be considered for the post.

2.
(a)
The whole-time salary, exclusive of any distinction award, will be a starting salary of £74,504 to £100,446 progression of salary is related to experience.


Appendix 8 of the contract sets out the code of conduct for private practice which applies to all interested parties.  In general consultants will be free to undertake private practice as long as this is undertaken outwith the agreed job plan and employers are informed, in writing, of private commitments.  While employers have discretion to allow some private practice to be undertaken alongside a consultant’s NHS duties, such provisions of private service should not prejudice the interests of NHS patients or disrupt NHS services.
(b)
Job plans must be agreed in association with the appropriate General Manager and Clinical Managers; for signature on behalf of the Chief Operating Officer.  Changes will be discussed and agreed by these officers and yourself in line with Clinical Grouping service needs and changes in service requirements as well as at annual review.

3.
The person appointed will be expected to take part in undergraduate and postgraduate teaching programmes.  You will therefore be awarded appropriate Aberdeen University Honorary Status.

4.
Consultants are expected to undertake research and development in their own field and to link with the University research areas.

5.
Day to day arrangements for undertaking the specified duties of the post will be made in consultation with the Head of Service, other consultants in the department and with the Board.

6.
The person appointed will have a continuing responsibility for the care of patients in his or her charge and will undertake the administrative duties associated with the care of his or her patients and an appropriate share in the running of the clinical department.

7.
The person appointed will act as an adviser to the Board in Gastroenterology.

8.
The person appointed will be expected to undertake domiciliary consultations as may be required by the Board.

9.
The person appointed will be expected to undertake advisory ("pastoral") visits to hospitals in the Area.

10.
You may exceptionally be required to undertake duties at other hospitals in the Grampian Area or other Health Board areas and at hospitals in Orkney, Shetland and elsewhere for which service agreements would be arranged.

11.
The person appointed may undertake the diagnosis and treatment of patients occupying accommodation made available under Sections 57(1), 57(2) and 58 of the National Health Service (Scotland) Act 1978 at the above hospitals insofar as the patients have not made private arrangements for such treatment.   

12
The Board, in partnership with the BMA Local Negotiating Committee has a study leave policy for all Career Grade Medical and Dental staff Policy available on request from the Human Resources Department.

13.
The appointment will be superannuable if the person appointed so chooses.  He or she will be subject to the regulations of the National Health Service Superannuation Scheme and the remuneration will be subject to deduction of contributions accordingly, unless he or she opts out of the Scheme.

14.
The private residence of the person appointed should not normally be more than 10 miles by road from their principal place of work unless otherwise agreed locally.  They must be contactable by phone.

15.
NHS Grampian is legally liable for the negligent acts or omissions of employees in the course of their NHS employment. Medical staff are however advised to ensure that they have defence cover for activities not covered by the Board’s indemnity.

16.
The officer appointed will be required to be registered on the General Medical Council’s Specialist Register.

17.
As a result of guidance issued by the Scottish Office on "Protecting Health Care Workers and Patients from Hepatitis B"  NHS Grampian is required to:-


Ensure health care workers who may be at risk of acquiring hepatitis B from a patient are protected by immunisation.


Protect patients against the risk of acquiring hepatitis B from an infected health care worker.  Due to the nature of this post, any offer of appointment will be conditional upon the successful applicant either:-

· Undergoing a process of screening/immunisation/monitoring in accordance with the Board's Policy and Procedure, or

· Producing acceptable documentary evidence that he/she is not an infective risk to others.

In the event that he/she is an infective risk to others or if he/she fails to comply with the above requirements, the conditional offer of appointment will be withdrawn.


As a condition of his/her subsequent employment in this post he/she is also required to undergo further immunisation and monitoring at the intervals specified by the Board's Occupational Health Service in order to boost/maintain his/her level of immunity.  Should he/she become hepatitis B e antigen positive and therefore an infective risk to others at any stage in the future the appointment will be subject to review in accordance with the Board's agreed Procedure for dealing with such situations where the postholder is involved in "Exposure Prone Procedures".  This review may result in the postholder having to alter his/her clinical exposure to remove risk to patients and others.  In circumstances where this is not a practical option, it will be necessary to provide industrial compensation for this prescribed industrial disease prior to the postholder leaving the Board's employment.

17.
The appointment is made subject to satisfactory fitness for employment.  The candidate will therefore be required to complete a pre-employment health screening questionnaire and may/will subsequently be required to attend for health screening.

18
Termination of the appointment is subject to three months' notice on either side.

19 The Board is required to instigate a check to be made with the Disclosure Scotland Office for any convictions recorded before an offer of appointment can be made (rehabilitation of Offenders Act 1974 amended 1985 and 1986) and (Disclosure of Criminal Convictions of NHS Staff with Substantial Access to Children 1989).

NOTES TO CANDIDATES
Canvassing in connection with appointments is not permitted but this does not debar candidates who wish from visiting the hospitals concerned.

Informal enquiries are made welcome to:

Dr. R Brooker, Consultant Paediatrician and Head of Service for Medical Paediatrics (01224 553246)

Dr W M Bisset, Consultant Paediatrician/ Paediatric Gastroenterologist   (01224 554715)

Heather Kelman





             
Dr R Dijkhuizen

General Manager – Aberdeen City CHP



Medical Director 

NHS Grampian 





             
NHS Grampian 

Summerfield House 





Foresterhill House



Direct Line: 01224 558644



             Direct Line: 01224 553714

Completed curriculum vitae should be submitted by e-mail to fiona.morrison3@nhs.net.  Only in the absence of internet access please submit your paper curriculum vitae (original plus 7 copies) to the Recruitment Office, Westholme, Woodend Hospital, Eday Road, Aberdeen, AB15 6LS by 4 pm on Friday,16th July 2010.

NHS Grampian has a process of induction for all newly appointed Consultants.  You will have a local department induction and orientation led by your Head of Service.  In addition we believe it important that you have an opportunity to meet with key personnel in NHS Grampian.  This allows them to explain their role in the organisation and to discuss key information on the organisation and strategic planning processes we operate.  We believe it important that all newly appointed Consultants even if they have previously worked in Grampian should have this opportunity once appointed to a Consultant post.  Your Head of Service along with you will be responsible for ensuring this is undertaken.  Heads of Service are supplied with the names of those you should meet.

NHS Grampian are obliged to bring to your notice that the Rehabilitation of Offenders Act 1974 provides for many people who have been convicted of certain criminal offences, the opportunity to have no need to refer to any conviction or circumstances relating to it in the course of daily lives.  Certain convictions can, therefore, be regarded as “spent” after the lapse of a period of years under the terms of the Act.  The National Health Service employment for which you are applying, however, has been excluded from the provisions of the Act and you are, therefore, required no withhold information about convictions which for other purposes are “spent” under the provisions of the Act.  In the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the Board.  Any information given, however, will be completely confidential and will be considered only in relation to the post to which this job description refers. 

There is a Day Nursing facility for children of staff employed by NHS Grampian.  ‘Little Acorns Day Nursery’ which has been specially designed can accommodate 24 children between the ages of 6 months and 5 years.  Please contact the Nursery Manager on (01224) 557828 for further details.

In The Interest Of Health Promotion We Operate A No Smoking Policy
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